AN G A=+

g yieARTaERT IR R T © @ v st
(3T9T) IIH AT SRS gAaw e Aar 7
fofaa afvemer g :

%) AAvAE Aaw AT d

AT T RIEO7 FEare Tarad Heaar A e a1 @ qeer qhar It ma |

q) @R '
foferer wéveman wrEATT Al / SO SN
-9 Pefw o : : 00
RE] e ' quites | T o Y GO | 9T WR | W
(@) W= == o0 () ST TESW | 0 X ? go
(@) BRI BIRISWR | § X 4 30 :
VAU | (g)ETet ufREE X s @) SR |ax 30 3 L
T
(®) <M SW % % 2 -
WW '\ﬁﬂT'\H"%I""Eﬁ qoo0 (@) ma, m " qq/? HUeT
XY 4o
T
qOT-R ' ' s R LG : qorfe® : Ko
; v ’ ¢
o 10 S K o S B e 2 s 2 i ftha s g
\/ \/ \
36 90 3
AW sie
g
g 3
T 9

Ky

»

JARATATAT o YT W=<T §&) ¥ 30 UL =<1 B9 3p ST AP BRI TS T6 |
mqﬁ‘ﬁﬁaﬁmmwmmeﬁmmmym
B9 |

1T 9 B forRaa Tdemare Bele WUaT SATaRee! fRad Thend! Trare® ¥ |1 * B IFaardie!
YIS S FrgarspArgar RiwifRe 1Ras |

M AT aUae! IS TR USH! AT MTTLIS U ATH Afés IS AT SURIG FHIH
b g v |

ool FRAfae fafea aden A sPigaRs weorare iR wara sm 99 s fRg
Te | AfPre! gReTaRR ama §o HeR a1 §F FTHe AR GRIEGY $PH1E9Y W6 |

TXERG B ¥ UIga%HH AfHTH! WFIE ST g |

Traa=hHAT YUS! forRaa wiend yds v SHviiead 3y witrea wifme |

TR TESTRD! U UF ¥ SR GRAFT IR g8 | Ihe e Weuiy i 9@) YA X SR
g gd frat 15 ot | :



4,

‘WWQ@WWWWWWW%WMMWW

HUHT a1 GO ¥E SCTETH! 1 U T FINA HE HTA WHIATE T WETHAA WD TG TS |

CICLELCIRERSCREERUI

YO UF : () AHIY 9

9.

2

R

G L X

HEAER A SAHSRT | '
ﬁwmmm,mmﬁmmmﬂﬁfﬁﬁ,ﬁwzﬁﬁmaﬁ?ﬁaﬁwaﬁ?
HeAT IR 9HE SHHRY |

<fer TREED (SAARC) WsEed! Roef®, Hifes, WRelie, amitie v wramiie
IffAfy ¥ g IR WE IEART | ' :

" uTer T R T SRR We T Y e 6 GReEed! WAy SEeN

anfie SariraRoTe! ART X TRHN) WIHEHT BHT FRaeed! JfHaT |

Afrr qen RTa SATIR IS UTeH! Faw afeer FHIfES |

<PHE(IFAD) @Ter den G e (FAO), fiea wrer wri= (WEP) T fRvgemR wTed (WTO) aw
aEeR | .

(@) THEITD! gfEEr X A

wmmmwmmmm@mmﬁmm(mmwmm
#ﬁ,w,ﬁéﬁmvwﬁwﬁmﬁmwmﬁﬁmﬁmwwm
1P ATfE T S TS TR T IO | :

TiemeliaTe Ry TR P JToUS! STERAT FRRIFUT®! e IRavH |

e faveryr ¥ afegar

AT GHEIS! A B YHPISEe

GPTS BITEA T FHAT -

g u= : Qar @ .

q.
2

WWWW,W,W,WMYWWWMW |
eI W G SEHRN

YT (Planning), WS (Organization), H<Y (Co-ordination), =1 (Control), wifthe (Staffing),

FAR (Communication), YT gurren (Information System), CAR R Co Wﬂﬁ (Performance Appraisal),
g¥erd YUTTell (Suggestion System), HHAT J61 (Employees Grievances), HHART YOI (Staff Motiva-
tion), ﬁﬁm (Leadership style), =M+ =il RIGET (Disciplinary Action), fooig Y@l (Decision

. Making Process), FAd (Morale), &< v (Crisis Management) |

urerat By, Se, Ay, amgRf Tl A e |

AYTETAT FRATTA @re Y awer | ‘ -

JUTEHT WA SeaTaTdY qaHT Refdy, A, SgRY qeT OIR FaReT |

ST TEUTEY ST AT AT TP AT TEPT ARATTEOD! A TET |
e SeRERUTe) HifY X AdwTe eRTEs®! AT |

o= U, 039 |

@Te U, 033 |

weTIR fHaReT §9, 048 |

PRI U, 04 | ,

3qTel AT TR PRI T g A ey o ¥ e g QAR 088 |
Frawfe @OT U 083, MW @9 FraAmaet, 06y |

SUHIHT |RET ¥, 04y ¥ Q. fAEHEe, 04E |

FH U, 063

anfefe BrIfafdy fFrawmaet, 088

FRETIR YA IR U R Q. el



